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PREAMBLE 
This agreement entered into this 26fi day of October, 2004 by and between the Board of Education 
of Somers Central School District, Town of Somers, Somers, New York, hereinafter called the 
"Board," and the Somers Faculty Association, hereinafter called the "Association." 
W I T N E S S E T H  
Whereas, in order to effectuate the provisions of Article 14 of the Civil Service Law (Chapter 392 
of the Laws of 1967; Public Employee's Fair Employment Act), to encourage and increase effective 
and harmonious working relationships between the Board of Education of Somers Central School 
District; Town of Somers (hereinafter referred to as the "BOARD") and its teaching staff 
represented by the Somers Faculty Association (hereinafter referred to as "ASSOCIATION,") and 
to enable the teachers to participate in and negotiate the development of policies dealing with 
salaries, hours and other terms and conditions of employment, the parties hereto, in consideration of 
the mutual covenants herein contained, hereby agree as follows: 
ARTICLE I 
RECOGNITION 
A. Pursuant to the Public Employees Fair Employment Act, the Board recognizes the Somers 
Faculty Association (referred to as the Association), as the organization with exclusive 
rights to negotiate terms and conditions of employment with the Board on behalf of the 
teacher's unit, consisting of classroom teachers, department coordinators, grade level 
coordinators, guidance counselors, psychologists, social workers, librarians, resource 
teachers, special education teachers, coaches, physical education instructors, regularly 
employed consultants in an instructional subject such as remedial reading teachers and 
remedial speech teachers, and teachers of technology education, home and career skills, 
business, art, music, speech, reading, and occupational therapist (hereinafter referred to as 
"teachers,") but excluding the Superintendent of Schools, Assistant Superintendents of 
Schools, building principals, assistant building principals, assistants to the Superintendent 
of Schools, assistants to the building principals, department chairpersons, director of 
athletics, adult education instructors, non-teaching nurses, substitute teachers, teachers' 
aides, teacher assistants and any other supervisory and administrative personnel. 
B. The Association agrees to maintain its rights to represent all teachers and agrees to admit 
members without regard to race, creed, national origin, sex or marital status. The Board 
and the Association agree that on the same criteria there will be no discrimination in hiring 
teachers, or in their training, assignment, promotion, transfer, or discipline. 
ARTICLE I1 
ASSOCIATION'S RESPONSIBILITIES 
A. The Association recognizes the responsibility of the teachers to offer their best efforts toward 
improving educational attitudes and maintaining student discipline in order to bring about a 
full day of productive learning for each child on every school day. 
B. The Board and the Association acknowledge and declare that for the advancement of 
education, it is necessary that there exist a reasonable means of evaluating individual 
teacher competence. The goals of said evaluation will be to foster a free flow of 
constructive criticism that will promote an uninhibited exchange of ideas, methods, 
materials, and goals; and to foster an atmosphere of cooperative endeavor so that teachers, 
supervisors, and administrators will be continually involved in "shop talk," critiques, and 
informal observations. It is understood by both parties that the sole purposes of Item B are 
to foster individual and faculty growth. Teacher evaluation shall not be used to merit pay 
ratings. 
C. It is jointly recognized that the Parent Teachers Association serves a useful purpose in 
improving the means of education and both parties will aid in the creation and fruitful 
participation of such association in the affairs of the school system. 
D. It is recognized that legislative enactment has or may have important significance upon 
education. Accordingly the parties will jointly consult concerning proposed legislation so 
that wherever possible the parties may act jointly in favor of or in opposition to such 
proposed legislation. 
E. The parties recognize the desirability of developing multi-disciplinary approaches and 
crossing subject matter lines wherever possible and will jointly work to eliminate artificial 
certification barriers. 
F. The Association shall submit to the Board of Education, by February 15, 2010 its written 
proposals for a successor collective agreement. The Board will respond thereto within 
thirty (30) days from receipt thereof. Negotiations thereon will commence not later than 
March 15,2010. 
ARTICLE I11 
EXISTING CONDITIONS 
Except as expressly modified by law or this Agreement, all rights, powers, and authority held by the 
Board and the exercise of said rights, powers, andlor authority shall not be subject to the grievance 
procedure or arbitration set forth in this Agreement. 
It is contemplated that terms and conditions of employment provided in this Agreement shall 
remain in effect during the terms of this Agreement or until altered by mutual agreement in writing 
between the parties. Nevertheless, because of the special nature of the educational process, it is 
ARTICLE 111 - EXISTING CONDITIONS (Cont.) 
likewise recognized that matters may arise from time to time of vital mutual concern to the parties 
which may require discussion between them. It is in the public interest that the opportunity for 
mutual discussion of such matters be arranged. The parties accordingly agree to cooperate in 
arranging meetings, selecting representatives for discussion, furnishing necessary information and 
otherwise constructively considering such matters. 
If any provision of this Agreement or any application of the Agreement to any teacher or group of 
teachers shall be found contrary to law, then such provision or application shall not be deemed valid 
and subsisting except to the extent permitted by law, but all other provisions or applications of this 
agreement shall continue in full force and effect. 
ARTICLE IV 
TEACHING CONDITIONS 
A. Teaching Facilities 
The parties recognize that the availability of satisfactory school facilities for both student and 
teacher is, among other things, necessary to insure the high quality of education that is the goal 
of both teacher and the Board. 
B. Teacher Facilities 
1. The Board considers it desirable and shall continue to make available, whenever 
practicable in each school, faculty facilities for work and relaxation. 
2. There will be a designated faculty room in each building where feasible and practicable. 
C. Teaching Hours 
1. The teacher's school day will not exceed seven (7) hours exclusive of after-school 
meetings. 
2. It is recognized that the primary duty and responsibility of the teacher is to provide the 
best possible learning situation, and that the organization of the school and the school 
day should be directed at insuring that the energy of the teacher is primarily utilized to 
this end. Administrators and teachers recognize that duties such as study hall, lunch, 
hall or outside grounds would be more economically performed by paraprofessional 
personnel. The Board of Education recognizes, however, that supervisory duties such as 
lunch, movement through halls, and outside recreation during recess, provide a further 
opportunity for a teacher to interact positively with students. These duties should be 
minimized so that teachers can devote the maximum amount of time to their primary 
duty of teaching. However, recognizing the needs of the school district, the 
Superintendent of Schools or hisher designee shall have the right to assign teachers 
these duties within a 1350 minute limit per week (teaching and supervisory) at the 
ARTICLE IV - TEACHING CONDITIONS (Cont.) 
Middle School and Senior High School, a 1445 minute limit per week (teaching and 
supervisory) in the Intermediate School, a 1470 minute limit per week (teaching and 
supervisory) in the Elementary School. Not included within these respective limits is 35 
minutes per week for homeroom in the Middle School, 5 minutes per special class in the 
Elementary School and the Intermediate School. Unassigned teaching periods or 
preparation periods shall be used for professional, job-related work. 
3. In addition to the number of minutes per week that the Superintendent of Schools, or 
hisher designee, has the right to assign to the teachers in the Somers Intermediate 
School as specified in Article IV, C.2 above, the Superintendent of Schools, or hisher 
designee, shall also have the right to assign such Intermediate School teachers "morning 
supervisory duty time." Such morning supervisory duty time shall be performed and 
implemented as follows: 
a. Each "learning area" will be supervised between 8:30 a.m. and 8:45 a.m. daily by 
at least one teacher. 
b. All special teachers will be assigned to "Great Rooms" for daily morning 
supervision. 
4. During regents examinations, the Superintendent of Schools, or his designee, shall have 
the right to assign secondary teachers on a reasonable basis beyond the regular school 
day - 
5. When a special teacher and a classroom teacher share responsibility for instruction in a 
subject, the classroom teacher shall be present at the beginning and at the end of the 
class, and both shall consult with each other for curriculum planning. 
6. It is desirable that qualified teacher aides be hired throughout the school district to 
relieve the professionals of non-teaching duties to the extent that budget limitations and 
practicability permit. 
7. The Superintendent, or the appropriate building principal, shall have the right to assign 
each and every member of the bargaining unit for an aggregate of forty-five (45) 
minutes per school week between the end of the students' school day and the end of the 
teachers' seven (7) hour work day, for curriculum work, extra help for students, parent 
conferences and team planning. This provision shall be in addition to and shall in no 
way affect the provisions of Article V.B. (below). 
D. Class Size and Load 
1. Recognizing the need for quality education any exceptions to the following 
recommended class sizes will be reviewed by the Superintendent of Schools, or hisher 
designee, the President of the Association, and the teacher or teachers involved. This 
review will be on a consultation basis with the final decision being made by the 
Superintendent of Schools or hisher designee. The decision is not subject to the 
ARTICLE IV - TEACHING CONDITIONS (Cont.) 
grievance procedure. The consultation will be held before the end of the school year 
with further consultation in September, if necessary, for any additional exceptions 
resulting from rescheduling or unanticipated enrollment. The make up of the pupil 
personnel in the classes may also be discussed at these consultations. 
Recommended maximum in Kindergarten - 25 pupils 
Grades 1-3 - 28 pupils 
Grades 4-6 - 28 pupils 
Secondary Academic - 28 pupils 
English and Social Studies - 25 pupils 
Home & Career Skills & Technology - 25 pupils 
Phys. Ed. and Vocal Music - 55 pupils 
E. Extended Time Clause 
It is desirable that no teacher teach more than three consecutive classes during the normal 
teaching day. Recognizing that alternate forms of scheduling may provide flexibility in the 
delivery of instruction to students in the secondary schools and, consistent with the maximum of 
1,350 minutes per week of teaching and supervisory time in these buildings, and in consultation 
with the president and chief negotiator of the Association, a teacher may teach three consecutive 
55 minute classes or two consecutive eighty minute classes. If a teacher is ever scheduled to 
teach any more than two consecutive 80 minute periods or three consecutive 55 minute periods, 
that teacher will have the option of not teaching the class or being compensated to teach the 
class at the established coverage rate described in the emergency substitute clause of the 
contract. 
No teacher (who normally teaches five sections) will teach more than four 55 minute classes or 
three 80 minute classes in a day. 
F. Elementary School and Intermediate School Teacher-Parent Conferences 
There will be one teacher-parent night meeting in the Fall months after the opening of school. 
At this time, parents, if they so desire, may make individual appointments with teachers. So 
long as the Commissioner of Education's Regulations or other applicable law permits, one of 
the full day Superintendent's conference days will be used for scheduled Teacher-Parent 
conferences. The teachers and the principal involved will, by mutual agreement, hold 
conferences during two of three sessions on that day, the three sessions being of equal time 
during the morning, afternoon and evening. Teacher attendance will not be required during the 
session in which conferences are not scheduled. 
G. Attendance at Ni&t Meetings 
Teachers shall not be required to attend more than two night meetings per year exclusive of the 
meetings specified in Article IV F. above. 
ARTICLE IV - TEACHING CONDITIONS (Cont.) 
H. After-School Meetings 
A minimal number of after-school meetings will be held under the following conditions: 
1. meeting to start within 15 minutes of dismissal of students or in the case of district-wide 
meetings within 15 minutes of the last dismissal. 
2. meeting to be adjourned within 60 minutes when possible. 
3. the third Monday of each month after the end of the teacher's school day will be set aside 
for Association meetings. In the event of an emergency, a different day will be mutually 
agreed upon by the Superintendent of Schools and the Association. 
I. Chaveronin~ Duties 
Chaperoning duties will be distributed on an equitable basis, with no teacher required to 
chaperone more than two events per year. Effective July 1, 2005, teachers who volunteer for 
overnight class trips will be paid as follows (this stipend will be increased each year of the 
contract by the same % by which the salaries are increased): 
2005-06: $8 1.08 per night 
2006-07: $83.92 per night 
2007-08: $86.65 per night 
2008-09: $89.47 per night 
2009- 10: $92.38 per night 
J. Teaching Agreement 
All teachers covered by this Agreement shall, within 30 days after its execution, be given a copy 
of said contract by the Superintendent of Schools' office. The cost of reproducing shall be 
shared equally by the Association and the Board of Education. 
K. Teacher Mailboxes 
School Teachers' mailboxes shall continue to be available to all teachers. 
L. Teacher Assignments 
Teachers shall not be assigned outside the scope of their major or minor field of study except in 
emergency situations, which shall be limited to one year, or in those instances where such 
teacher's particular aptitudes or abilities may be needed to assist in the implementation of the 
educational program. In this latter instance, however, assignments shall be voluntary. All such 
assignments will be made at least 30 days before the end of the school year when feasible and 
practicable. Any variations from the provisions of this section will be taken up with the 
Association and the teacher involved in administrative consultation for resolution of the problem. 
If the problem cannot be resolved among the interested parties, the final decision will be made by 
the Superintendent of Schools or hislher designee. 
ARTICLE IV - TEACHING CONDITIONS (Cont.) 
1. If requested, consultation will be arranged before a teacher is given hisher final 
classroom schedule for the school year. 
2. The District shall make every effort to avoid assigning a particular teacher at the Senior 
High School a sixth teaching period. A teacher at the Senior High School assigned to a 
sixth teaching period will not be assigned to supervisory duties. 
3. The Board will not assign a sixth teaching period at the Senior High School in English 
and Social Studies. 
4. No Senior High School teacher teaching a particular subject will be laid off or have 
hisher teaching position reduced from full time to part-time, or have a reduction in a 
part-time position, as a result of another Senior High School teacher who is teaching the 
same subject being assigned a sixth teaching period. 
M. Sponsorship of Activities and Supervision of Co-Curricular Activities 
In mutual recognition by the Board and the Association of the need for more personal contact 
between a professionally trained, interested adult and young, impressionable youth, the parties 
agree that the teachers' duties shall also include sponsorship of clubs, extra help for students 
who need or desire it, supervision of graduation, field trips, dances, sports contest and all 
related school activities, without extra compensation except as may otherwise be agreed upon 
by the parties by written agreement. 
N. Assignments Beyond Svecified Minimums 
Neither the Board nor the Association shall attempt to influence or in any way exert pressure 
upon any teacher to accept or reject supervisory, instructional or advisory duties for students 
beyond those minimums specified in this Agreement. 
0. Supervisor/Teacher Conferences 
It is recognized there is a need for Supervisor-Teacher conferences fiom time to time. 
Supervisors will arrange appointments for such conferences for individual teacher counseling to 
take place before, during or after teacher's school day. Teachers will be obliged to explain to 
the Supervisor concerning failure or inability to keep such appointment. 
P. Probationarv Teachers' Orientation Programs 
At the direction of the Superintendent of Schools, or hisher designee, probationary teachers 
shall attend, at no expense to the District, orientation programs after the close of the school day 
for no more than 20 hours during the school year. 
ARTICLE IV - TEACHING CONDITIONS (Cont.) 
Q. Removal from Extra-Curricular Activitv 
Any teacher who is assigned to a paid extra-curricular activity and desires to continue in that 
activity will not be removed from such activity without prior consultation with the 
Superintendent of Schools, or hisher designee, except senior class advisors who are rotated 
from year to year. 
R. Classroom Schedules 
On Orientation Day for all teachers, each Principal will furnish to the teachers under hisher 
supervision a written "Classroom Schedule and Teacher's Schedule." Classroom schedule is 
defined for all grades, as the time from the scheduled commencement of the homeroom periods 
or first period of instruction, whichever comes first, to the end of the last regularly scheduled 
period of instruction in the respective buildings. 
Starting in the 2001-2002 school year, kindergarten teachers who teach in the full day 
Kindergarten shall teach under the same contract language and conditions as described for first 
and second grade teachers. This shall include preparation periods as well as lunch periods. 
S. Classroom Teaching 
The Board and the Association acknowledge the desirability of uninterrupted classroom 
teaching. Announcements will be made generally during the homeroom period and in the 
classroom at the close of the day. Special announcements will be made in the classroom five (5) 
minutes before the close of the day. However, when necessary, children may be directly 
contacted at any time in the classroom over the public address system. 
T. Independent Study Program 
The teachers shall, within the limits of teaching and supervisory time, share in the responsibility 
of the development and implementation of approved Independent Student Programs. 
ARTICLE V 
TEACHER RESPONSIBILITIES 
A. Each teacher will be responsible for those record-keeping activities which have been part of the 
teachers' responsibilities at Somers in the past. However, it is recognized that record-keeping 
should be performed by non-teaching personnel, if available, and under the direction of the 
teacher involved. 
B. Each teacher, recognizing hislher responsibilities in preparation for instruction, pupil evaluation, 
self-evaluation, extra-assistance to pupils and total evaluation, will continue to meet these 
responsibilities in relation to the time made available. The phrase, "time made available," does 
not apply to after-school pupil assistance. Rather, the teachers recognize that it is part of their 
responsibility to give after-school pupil help wherever necessary. 
ARTICLE V - TEACHER RESPONSIBILITIES (Cont.) 
C. The failure of an employee to report for duty at the agreed-upon starting time shall constitute 
lateness. 
D. Each teacher should make every effort to be systematically and frequently involved in one or 
more of the following: in-service courses, graduate work, seminars, workshops, and other 
activities in which teacher growth and meaningful exchange of ideas are fostered. An annual 
report of his or her participation in such activities shall be made by each teacher to the 
appropriate building principal and the same shall be included in the Principal's summary report 
at the end of the school year to the Superintendent. 
E. In all cases where a staff member attends a professional conference or convention on released 
time either with or without reimbursement, a written report will be submitted to the 
Superintendent of Schools with a copy to the building principal within one week of the staff 
member's return. This report shall summarize the highlights of the conference and point up 
information and ideas that might be of use to other faculty members. 
F. When directed to be medically examined, a teacher may elect to be examined by the school 
district's doctor, without cost to the teacher, or by hisher own physician, with costs to be borne 
by the teacher. Such medical examination shall include a TB, X-Ray and shall be followed by a 
written statement submitted by the examining physician to the Board as to the teacher's medical 
fitness to continue to perform the duties of hisher employment. If the examining physician is 
the school district's doctor, the written statement shall be submitted directly to the Board; if the 
examining physician is the teacher's physician, the written statement shall first be submitted to 
the school district's doctor and then submitted by him to the Board. 
ARTICLE VI 
TEACHER RIGHTS 
A. The Association shall have the right to use the school buildings for professional meetings during 
non-school hours subject to the following conditions: 
1. The meetings are scheduled with Building Principals and Superintendent of Schools. 
2. The building is manned by the custodial staff. 
3. If the use of said building results in any expenses to the Board for utilities, custodial 
services or any other services, the Association shall reimburse the Board. 
4. One bulletin board is mutually agreed upon. 
5. Any school equipment used by the Association is not concurrently needed for any 
school purpose. 
6. Such use is permitted by law. 
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ARTICLE VI - TEACHER RIGHTS (Cont.) 
B. The Board shall make available, within reason, records, data and information in its possession 
which are directly pertinent to a topic under negotiations. The Association shall also make 
available, within reason, records, data and information in its possession and/or which may be 
available through its state or national affiliates and which are directly pertinent to a topic under 
negotiations. 
C. One hour will be allotted to the Association during Orientation Day for all teachers to conduct 
an Association business meeting. 
ARTICLE VII 
TEACHER EVALUATION 
A. There shall be a minimum of three observations of non-tenured teachers during the school year 
by the Building Principal, or hisher designee: The first observation to be made by October 15, 
the second by December 15 and the third by March 15. Also, the Building Principal, or hisher 
designee, shall observe tenured teachers not less than every other year. In addition, there shall 
be a minimum of two evaluations by the Principal or hisher designee for non-tenured teachers. 
The first evaluation will be completed by January and the second evaluation by June 15. There 
shall be one evaluation for tenured teachers by June 15 of each school year. A copy of the 
Professional Performance Review Plan will be given each teacher at the beginning of the school 
year. All observation of the work performance of a teacher will be conducted openly and with 
the fill knowledge of the teacher. Teachers will be given a copy of any observation and 
evaluation report prepared by their superiors and will have the right to discuss such report with 
their superiors before it is filed. The teacher will sign such report to indicate having read same. 
However, this signature does not necessarily indicate agreement with the contents of the report. 
B. Any complaints to be placed in the teacher's file regarding a teacher made to the Administration 
by any parent, student, or any other person shall be promptly called to the attention of the 
teacher. 
C. No teacher will be reprimanded, or reduced in rank or compensation or deprived of any 
professional advantage without just cause. 
ARTICLE VIII 
TEACHER FILES 
A. Any material, except references and information obtained in the process of evaluating the 
teacher prior to employment, which is derogatory concerning the teacher's conduct, services, 
character or personality shall not be placed in hisher file from the date of this Agreement unless 
the teacher has first had an opportunity to read the material and has received a copy thereof. 
The teacher shall acknowledge that helshe has read such material and has received a copy 
thereof by affixing hisher signature to the actual copy to be filed with the understanding that 
ARTICLE VIII - TEACHER FILES (Cont.) 
such signature signifies merely that helshe has read the material to be filed and does not 
necessarily indicate agreement with its content. 
B. The teacher shall have the right to answer any material filed; histher answer to be reviewed by 
the Superintendent of Schools and the Building Principal of the appropriate division and then 
attached to the file copy. 
C. Upon request by the teacher, helshe shall be given access to any material placed in hisher file, 
exclusive of references and pre-employment evaluation information, by appointment, and in the 
presence of the Building Principal if in the school file, or Superintendent of Schools or hisher 
designee if in the district file. 
D. Upon receipt of a written request, the teacher shall be furnished a reproduction of any material 
placed in this file, exclusive of references and other information obtained in the process of 
evaluating the teacher for employment. 
ARTICLE IX 
CAREER DEVELOPMENT 
A. All vacancies in the promotional positions or occurring in newly created positions, including 
specialists andlor special project teachers, shall be filled pursuant to the following procedure: 
1. Such vacancies shall be adequately publicized which shall mean as a minimum, that a 
notice shall be posted in all Somers Central School District schools clearly setting forth 
a description of and the qualifications for the position, including the duties and salary. 
During the summer vacation, notices shall be distributed through the mail to those 
teachers who have deposited with their building principals self-addressed envelopes for 
such purpose. 
2. Such notices shall be posted as far in advance as practical, ordinarily at least fourteen 
(14) calendar days before the final date when applications must be submitted, and in no 
event less than one week before such date. 
3. Teachers who desire to apply for such vacancies shall submit their applications in 
writing within the time limit specified in the notice. 
4. Such vacancies shall be filled on the basis of qualifications for the post provided, 
however, that where two or more applicants are equally qualified, seniority in the 
Somers Central School District shall prevail. The Board or its designee shall be the sole 
judge of qualifications under this article. 
B. Promotional positions are defined as follows: Positions paying a salary differential. 
ARTICLE IX - CAREER DEVELOPMENT (Cont.) 
C. All appointments to the aforesaid vacancies and openings shall be made without regard to age, 
race, creed, color, religion, nationality, political beliefs, sex or marital status. 
D. Nothing in the Agreement shall prevent the Board from making acting appointments during 
emergencies until positions can be filled with permanent appointments as provided in the 
Agreement. These emergency appointments shall not exceed sixty (60) days for each vacancy. 
ARTICLE X 
SCHOOL CALENDAR 
A. The school calendar shall be set up in consultation with the Association. 
The school year consists of 185 days. The additional day should be used for instruction 
or staff development. This day may be added to the school year between Labor Day and 
the last official day of instruction prior to the High School graduation. In the event that 
it is not possible to schedule the additional day as noted above, then such day shall, be 
scheduled as three extended days during the school year for a combined total of six 
hours with no day being more than two hours. The Association and the school district 
will consult with each other in the scheduling of the extended days. These hours shall 
then be for staff development. 
In addition to having 185 days in the calendar, there will be a total of six hours of staff 
development during each year. The school day cannot be extended by more than two 
hours. This figure of 185 days shall include one (1) day in September for the 
Orientation for all teachers, one (1) day for a District Superintendent's conference and 
one (1) day for emergency specified in sub-paragraph (2). 
2. Consideration will be given to the use of unused snow days as vacation days in the 
Spring, except that one of such days may be reserved for use in case of emergency. 
3. Specific make-up days, on which school will be in session in the event the District 
exceeds its permitted snow days, will be designated. 
ARTICLE XI 
TEACHER EMPLOYMENT & RECRUITMENT 
A. Department Coordinators will be consulted (until Department Chairpersons are appointed) and 
their recommendations will be given very serious consideration in the hiring of teachers within 
their department. 
B. Upon the recommendation of the Superintendent, the Board may grant new teacher appointees, 
commencing September 1, 1972, prior service credit on the salary schedule as follows: 
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Not more than one (1) year for every two (2) years of full time service as a 
uniformed member of one or more of the several branches of the Department of 
Defense, or as a member of the Peace Corps, or as a member of VISTA, or as a 
member of the National Teaching Corps. 
ARTICLE XI1 
SALARIES, STUDY CREDITS & OTHER COMPENSATION 
A. Teachers' salary schedules for 2005-06, 2006-07, 2007-08, 2008-09 and 2009-10 are attached 
hereto respectively as Supplements A, B, C, D and E. 
All teachers hired shall receive step increments. Salary increments shall be paid to all eligible 
teachers for each of the five years of this contract. 
B. Co-Curricular and coaching duties pay schedules for 2005-06,2006-07, 2007-08,2008-09 and 
2009- 10 are attached hereto as Supplements F and G. 
Effective July 1, 2001, coaching duties pay stipends will be based on coaching experiences 
during their years of coaching for the Somers Central School District. Coaching experiences 
will be granted for each sport coached. 
Experience and additional stipend pay are as follows: 
1-3 experiences 0 
4-7 experiences + $300 
8 + experiences + $600 
Thereafter, effective July 1, 2001, the base coaching duties pay stipends will increase by the 
same percentage increase as the base teacher schedule. 
C. No teacher shall earn or receive more than thirty (30) approved in-service study credits toward 
salary advancement while employed in the Somers Central School District. Any teacher who 
has earned the maximum in-service credits for salary advancement will be compensated at the 
hourly curriculum rate for District-approved and sponsored courses. 
The curriculum development fund will be equal to the MA + 0, Step 1 base salary. 
Development work shall be paid for each five (5) hour day worked. Effective July 1,2005, the 
rate shall be $44.00; effective July 1, 2006, the rate shall be $46.00; effective July 1, 2007, the 
rate shall be $48.00; effective July 1, 2008, the rate shall be $50.00; effective July 1, 2009 the 
rate shall be $52.00. 
D. Teachers required in the course of their work to drive personally-owned automobiles from one 
school building in the district to another will be reimbursed at the maximum rate allowed by 
Internal Revenue Service for passenger vehicles. The same allowance will be given for use of 
personally-owned cars for attending approved conferences andor for other approved official 
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school business which are authorized in writing by both the building principals and the 
Superintendent of Schools. There shall not be any reimbursement or payment for travel to and 
from school. 
E. Teachers who are granted permission by the Board to attend professional conferences will be 
reimbursed for their authorized expenses not later than fourteen (14) days after they have 
submitted to the district's business office (i) properly executed district voucher forms, (ii) a 
copy of the written report submitted to the Superintendent and the Building Principal as 
provided for in Article V, E. 
F. The chief negotiator of the SFA and the Superintendent of Schools will review the extra pay 
schedule on an as needed basis. 
G. Any teacher serving as acting principal for more than fifteen (1 5) consecutive school days will 
be reimbursed at the principal's per diem rate if not less than the teacher's pay from the first day 
of his assignment. 
ARTICLE XI11 
INSURANCE 
A. The district's health insurance plan will consist of the Empire Plan, (Blue Cross, and Major 
Medical Insurance) under the New York State Health Insurance program or some other health 
insurance plan selected by the district that will provide health benefits equal to the benefits 
under the New York State program. 
B. The Board will pay one hundred percent (100%) of the premium cost for individual employee 
and dependent coverage under said health insurance plan, except that, new teachers hired after 
July 1, 199 1, shall contribute ten (10%) percent of the premium cost under said health insurance 
plan, the cost of which shall be paid by the teacher through payroll deduction. 
Effective July 1, 1991, teachers eligible for the District's health insurance plan may opt to 
decline this coverage or reduce their coverage fkom dependent to individual coverage, and will 
be paid the health insurance buyback rate, provided that, any teacher who declines the District's 
health insurance coverage, must submit evidence satisfactory to the Assistant Superintendent for 
Business that such teacher has better health coverage from another source, in order to be eligible 
to participate in the cost savings program under this paragraph C. The health insurance buyback 
rate for the 2005-2006 school year and for each year thereafter will be computed by increasing 
the prior year's buyback rate (which for the year 2004-2005 was a sum equal to one-half (112) 
of the premium cost savings realized by the District) by the percentage increase applied to the 
salary schedule. In the event insurance premiums decrease from the previous year, the 
insurance buyback rate will equal the lesser of one half (112) of premium cost savings realized 
by the District or the rate as computed in the previous sentence. Exercise of this option shall be 
effective for one calendar year (twelve months) and after such year a teacher may again opt, 
during the District's eligibility enrollment period, by written notice to the District's Assistant 
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Superintendent for Business, to decline the District's health insurance plan, or reduce hisher 
coverage from dependent to individual coverage and receive the payment stated above. If a 
teacher fails to so decline or reduce hisher coverage, such teacher shall be reinstated to the level 
of coverage to which he/she is otherwise eligible under this Contract. The District shall have 
the right to recover savings paid to the teacher but not realized by the District, by means of 
payroll deduction. 
The Board shall contribute to the Welfare Trust Fund, per unit employee, as of July 1 of each 
contract year. Such Board contributions shall be paid by November 15 of each contract year 
and unit members appointed after November 15 shall have their contribution prorated. The 
Welfare Trust Fund shall be used to purchase benefits for such unit employees, in the kinds and 
forms of benefits the Trustees, in their sole discretion, shall so decide. 
The contribution rate for 2005-2006 shall be $1,086.00; 2006-2007 shall be $1,136.00; 
2007-2008 shall be $1,186.00; 2008-2009 shall be $1,236.00; 2009-20 10 shall be $1,286.00. 
The Welfare Fund shall be held and administered under the terms and provisions of an 
Agreement and Declaration of Trust between the S.F.A. and the Trustees of the Welfare Fund. 
A certified audit of the Welfare Trust Fund shall be made annually and a copy of said audit shall 
be furnished to the Board. It is specifically agreed that the Board of Education assumes no 
obligation, financial or otherwise, arising out of the operation and/or administration of the 
Welfare Trust Fund (other than to make the required payments to the Fund) and the S.F.A. and 
the Trustees of the Fund hereby agree that they will indemniQ and hold the District and the 
Board of Education and its members, harmless from any claims, actions, and proceedings 
brought in connection with the operation and/or administration of the Fund andlor benefits 
provided thereunder. Once payments required are remitted to the Welfare Fund, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility of the 
Trustees of the Fund. 
ARTICLE XIV 
EDUCATIONAL POLICIES 
A. The Association recognizes that the Board of Education is legally charged with the 
responsibility of the establishment of policies governing the operation of the school system. 
B. The Board will inform the Association of changes in such policies. 
ARTICLE XV 
LEAVE POLICY 
A. Paid Sick Leave 
1. Teachers shall be allowed a maximum of fifteen (15) days sick leave with pay on 
account of personal illness during their employment by the Board in the school year. 
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Effective July 1, 1991, not more than four (4) of such days may be used on account 
of illness of members of the teacher's immediate family. 
2. If any teacher does not use the full amount of sick leave allowed in any school year, 
the amount not used shall be accumulated fiom year to year and used, if needed, up 
to a total of two hundred (200) days. 
3. A proportionate charge against sick leave days shall be made of that part of the day's 
pay granted to teachers who are absent fiom work as a result of a job related injury 
which is not covered by worker's compensation laws. 
4. Annually, on a date to be selected at the discretion of the Board, each teacher shall 
be furnished with a written statement setting forth hisher accumulated sick leave, 
such statement to contain advice to the teacher that failure to notify the Board of any 
discrepancy within five (5) school days shall be deemed as acceptance of the 
accuracy of the statement presented. 
B. Sick Leave Bank (effective Julv 1, 199 1) 
Teacher contributions shall be mandatory for all tenured teachers. Probationary 
teachers shall not be required to contribute to the Bank but shall be eligible to 
participate in the Bank. 
Each tenured teacher shall contribute one sick leave day commencing September 1, 
199 1; except that any tenured teacher who has fifteen (1 5) sick leave days or less on 
September lSt of any school year during the tern of this agreement, shall not be 
required to make a contribution; until hisher personal unused sick leave days 
exceeds fifteen (1 5). 
In the event that the level of the Sick Bank leave days in the Bank reaches zero in 
any year, the mandatory contributions stated in sub-paragraph (b) above will be 
reinstated immediately. 
Upon exhaustion of all sick leave days, both annual and accumulated, a teacher will 
become eligible to apply for such Sick Bank leave benefits fourteen (14) consecutive 
calendar days after such sick leave has been exhausted. If eligible to receive Sick 
Bank leave benefits after such fourteen (14) day waiting period, the teacher will be 
entitled to draw such sick leave benefits from the Bank retroactive to the first day of 
such fourteen (14) day waiting period. 
Teachers who have exhausted their sick leave days (annual and accumulated) and 
have a serious personal illness or disability requiring a long period of medical care 
which make it unable for them to return to regular work on a full time basis, are 
eligible to apply for and receive Sick Bank leave benefits. 
The maximum Sick Bank leave benefits shall be limited to a period not to exceed 
two years per illness. 
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g) The Sick Bank shall be administered by a committee consisting of the 
Superintendent of Schools and the President of the Association. Their decision as to 
a teacher's eligibility for or entitlement to receive Sick Bank leave benefits shall be 
binding and conclusive on the teacher and shall not be subject to grievance or 
arbitration. If the Superintendent and the President of the Association are unable to 
agree with respect to an application for Sick Bank leave benefits by any teacher or 
teachers, they shall mutually designate a third party to determine the teachers' 
eligibility for Sick Bank leave benefits. The determination of such third party shall 
be final and binding on the teacher, the Board and the Association and shall not be 
subject to grievance or arbitration. The cost and expense of the third party shall be 
born equally between the Board and the teacher - applicant. 
Unpaid Sick Leave 
Any teacher whose personal illness extends beyond his accumulated sick leave may be granted 
a leave of absence without pay up to and including the remainder of the school year. Such 
unpaid leave may be extended upon written application. During this period the Board shall 
continue payment of its share of existing hospital plans for the benefits of such teacher. 
Personal Leave: With Pay 
1. Time off up to maximum of five (5) days per school year for each death in the 
immediate family of the teacher (parents, parents-in-law, grandparents, spouse, children, 
brother, sister, brother-in-law, sister- in-law, aunt or uncle, or any relative residing with 
the teacher). 
There shall be three (3) personal leave days without reason except as provided hereafter. 
Unused personal days will be rolled over to the teacher's accumulated sick leave total. 
Personal leave is leave with pay for conducting the personal business that cannot be 
accomplished during non-school hours. Personal leave is not intended to be used to 
extend any weekend. A specific written reason must be given to the Superintendent for a 
personal day, if the day requested falls on a day before or after a vacation or a long 
weekend. The teacher shall notify the building principal three (3) days in advance, except 
in an emergency before the personal leave is allowed. 
3. A teacher may apply for permission to leave hisher job during the last week of the 
school year in June when it shall be necessary for the purpose of attending or teaching 
an approved college course which commences classes before the end of the school year 
provided that such teacher's own classes shall be properly covered by other teachers in 
the district and there shall be no expense whatsoever to the District if such permission is 
granted. The Superintendent of Schools may grant or deny such permission at hisher 
discretion. If permission is granted to teach such college course, the teacher shall not be 
paid by the school district for the period of time he or she is released for such purpose. 
4. When a teacher is summoned for jury duty except that the teacher's pay shall be reduced 
to reflect receipt by the teacher of jury fees or per diem compensation but not 
transportation allowance. 
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5. Court appearances as a witness in any case connected with teacher's employment in the 
school district. 
6. Under all Article XV D. items, no authorized time off will be deducted from a teacher's 
accumulated sick leave. 
E. Premancv Leave 
A teacher who becomes pregnant shall notify the Superintendent of Schools in writing at the 
fourth month of pregnancy of the expected delivery date. A pregnant teacher shall be placed on 
a leave of absence beginning on the date the Board's medical officer determines, with the 
concurrence of her physician, that she is incapable of continuing to perform her assigned duties. 
A letter is needed from her doctor saying that she cannot perform her duties in order to use 
accrued sick days. A teacher unable to work and on leave of absence because of pregnancy or 
childbirth will be allowed to charge such leave to accrued sick leave credits provided the 
Board's medical officer determines that she is medically disabled from the performance of her 
duties and then only for such period of her leave that she continues to be so disabled. If the 
teacher runs out of sick days, then the remainder of the leave is unpaid. Upon request by the 
teacher in writing to the Board with 30 days advance notice, such leave shall continue until the 
date that the Board's medical officer determines, with the concurrence of her physician, that the 
teacher is physically capable of resuming her duties, at which date, she shall resume her full 
duties unless she requests and is granted an Unpaid Child Care Leave of Absence without pay 
as provided for in Article XV, Paragraph E. Under the Family Medical Leave Act, the teacher 
is covered for medical insurance and the Welfare Plan from the first sick day for a period of 12 
weeks or 60 days. 
F. Upon the request of a full time teacher, the Board may grant childcare leave without pay to such 
regular full time teacher who is about to become, or has just become, a parent. Prior to the 
inception of childcare leave, the application should be made in writing to the Superintendent, 
with a copy to the building principal three (3) months prior to the beginning of the leave. 
Requested leaves will end at the end of the commencement of the second semester of the 
beginning of the new school year, unless under circumstances mutually agreed upon between 
the leave applicant and Superintendent. Each year a teacher is on leave he or she shall notify 
the building principal in writing no later than six (6) months prior to hisher intention to return, 
or not return, to school. A teacher may apply for a maximum of four (4) consecutive semesters 
of leave. Under extraordinary circumstances, the deadlines for childcare leave requests can be 
waived. Where both parents are members of the bargaining unit, only one (1) parent may be 
granted such a leave at any one time. Teachers on unpaid leave shall not be entitled to and shall 
not accrue any salary increment or paid sick leave days. Upon the expiration of any Family and 
Medical Leave which may take place during the childcare leave the Board will not pay or 
contribute to the payment of any premiums for such teacher for any health plan or make any 
payment of any welfare plan which the Board may have in effect for the teachers in the District. 
ARTICLE XVI 
GRIEVANCE PROCEDURE 
A. Purpose 
The purpose of this procedure is to secure at the lowest possible administrative level equitable 
solutions to problems which may arise affecting the welfare of teachers and Board 
representatives. Both parties agree that proceedings shall be kept as informal and confidential 
as is appropriate. 
B. Definitions 
1. "Grievance" shall mean a complaint by the Association or by a teacher in the bargaining 
unit (a) that there has been a violation, misinterpretation or inequitable application of 
any other provisions of this contract or (b) that a teacher has been treated contrary to 
established policy governing or affecting teachers. 
2. "Grievance" shall also mean a complaint by the Board or the Superintendent of Schools 
that a teacher or a group of teachers or the Association has violated any of the terms of 
this Agreement or has failed to perform the obligations respectively to be performed by 
them. 
3. As used in this article, the term "teacher" shall also mean a group of teachers having the 
same grievance. 
4. A "party of interest" is the person making the claim or any person who might be 
required to take action or against whom action might be taken in order to resolve the 
problem. 
5. The term "days" when used in this Article shall, except where otherwise indicated, 
means working school days; thus week-end or vacation days are excluded. 
C. Structure 
1. The Association shall designate an Association School Representative for each school 
and shall provide the names of the representatives to the Superintendent of Schools. 
2. The Association shall maintain a Professional Rights and Responsibilities Committee 
(hereinafter referred to as the PR & R Committee). 
D. Procedure 
1. Since it is important that grievances are processed as rapidly as possible, the number of 
days indicated at each level should be a maximum, and every effort should be made to 
expedite this process. However, at any of the levels described below, the time limits 
specified may be extended by written mutual agreement of the parties concerned. 
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2. In the event a grievance is filed which might not be finally resolved by Level under 
the time limits set forth herein by the end of the school year and could result in 
irreparable harm to a party in interest, the time limits set forth herein will be 
appropriately reduced so that the appeal to the Board may be completed prior to the end 
of the school term or as soon thereafter as is practicable. 
3. If a teacher does not file a grievance in writing within thirty (30) days after helshe knew 
of the act or conditions on which the grievance is based, then the grievance shall be 
considered as waived. 
4. Failure by the aggrieved at any level to appeal a grievance to the next level within the 
specified time limits shall be deemed to be acceptance of the decision rendered at the 
prior level. 
5. If a grievance affects a class of teachers and appears to arise from the alleged action of 
authority higher than a principal of a school and is associated with system-wide policies, 
it may be submitted by the aggrieved persons directly at Level Two described below. 
E. Informal Procedures 
1. If a teacher feels that helshe may have a grievance, helshe must first discuss the matter 
with hisher department chairperson andor building principal in an effort to resolve the 
problem informally. 
2. If the teacher is not satisfied with such disposition of the matter, helshe shall have the 
right to have the Association School Representative assist himher in other further 
efforts to resolve the problem informally with the building principal or other appropriate 
administrator. 
F. Formal Procedure 
Level One - Building Principal (a) if an aggrieved person is not satisfied with the 
outcome of informal procedure, helshe may present his claim in writing to hisher 
principal or other appropriate administrator; (b) the written grievance shall state the facts 
on which it is based, the provisions of this Agreement andor the Board established 
policy involved and the relief sought, and shall be signed and dated by the aggrieved 
person; (c) the principal shall within five (5) days after receipt of the written grievance 
render hisher decision and the reasons therefore, in writing, to the aggrieved person, 
with a copy to the Chairman of the Association PR & R Committee. 
2. Level Two - Superintendent of Schools (a) if the aggrieved person is not satisfied with 
the disposition of hisher grievance at Level One, helshe may, within three (3) days after 
the decision or within eight (8) days of hisher formal presentation, file hisher written 
grievance with the Association PR & R Committee for the referral to the Superintendent 
of Schools; (b) the PR & R Committee shall, within five (5) days after receipt, refer the 
grievance to the Superintendent of Schools but, prior to doing so, the Committee shall 
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provide an opportunity for the aggrieved person to meet with the Committee to review 
the grievance and to determine appropriate documentation; (c) the Superintendent of 
Schools shall, within ten (10) days after receipt of the referral, meet with the aggrieved 
person and with the representatives of the PR & R Committee for the purpose of 
resolving the grievance and record of such meeting shall be kept by the Superintendent 
of Schools and made available to any party in interest upon written request; (d) the 
Superintendent of Schools shall, within five (5) days after the meeting, render hisher 
decision and the reasons therefore in writing to the aggrieved person, with a copy to the 
PR & R Committee. 
3. Level Three - Board of Education (a) if the aggrieved person is not satisfied with the 
disposition of hisher grievance at Level Two, helshe may, within three (3) days after the 
decision or within six (6) days after the meeting, file the grievance again with the 
Association's PR & R Committee for appeal to the Board of Education; (b) the PR & R 
Committee shall, within three (3) days after receipt, refer the appeal to the Board of 
Education; (c) the Board of Education or its committee shall, within ten (10) days after 
receipt of the appeal, meet with the aggrieved person and with representatives of the PR & 
R Committee for the purpose of reviewing the grievance; (d) the Board shall, within three 
(3) days after such meeting, render its decision and the reasons therefore in writing to the 
aggrieved person, with a copy to the PR & R Committee. 
4. Level Four : Arbitration (a) if the aggrieved person is not satisfied with the disposition 
of hisher grievance at Level Three and the grievance involves the interpretation or 
application of this Agreement or the written regulation of the Board relating to matters 
which are subject to negotiation under the Taylor Law, helshe may, within three (3) days 
after the decision or within six (6) days after the Board meeting, request in writing to the 
President of the Association that hisher grievance be submitted to arbitration; (b) the 
Association may, within five (5) days after receipt of such request, if the PR & R 
Committee formally determines that the grievance is meritorious and recommends such 
action, submit the grievance to arbitration by so notifLing the Board in writing, such 
notice shall include a statement of the issue to be decided by the arbitrator, the 
provisions of the agreement andlor Board written regulation involved and the relief 
sought; (c) after receipt of such written demand for arbitration, request for a list of 
arbitrators may be made to the American Arbitration Association by either party. The 
parties will be bound by the rules and procedures of the American Arbitration 
Association in the selection of an arbitrator; (d) the arbitrator so selected will hear the 
matter promptly and will issue his decision no later than thirty (30) calendar days from 
the date of the close of hearings, or if oral hearings have been waived, then from the date 
the final statements and proofs are submitted to himher. The arbitrator's decision shall 
be in writing and shall set forth hisher findings of fact, reasoning and conclusions on the 
issues submitted; (e) the arbitrator shall confine himself7herself to the interpretation and 
application of the terms of this Agreement and the written regulations of the Board 
relating to matters which are subject to negotiation under the Taylor Law and shall have 
no power to add to, subtract from or modifL the terms of Agreement nor to interfere with 
the proper exercise of the judgment or discretion of the Board and the Superintendent of 
Schools under law and this Agreement nor to require the commission of any act 
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prohibited by law or rules or regulations having the force and effect of law or by this 
Agreement; (f) the decision of the arbitrator, if made in accordance with hidher 
jurisdiction and authority under this Agreement, will be accepted as final by the parties 
to the dispute and they will abide by it; (g) the arbitrator's fees and costs and the 
expenses of the arbitration proceeding shall be shared equally by the Board and the 
Association. 
G. Board's Rights 
In the event that the Board or the Superintendent of Schools claims that a teacher or a group 
of teachers or the Association has violated any of the terms of the Agreement or failed to 
perform the obligations to be performed by them, the Board shall have the right to submit 
the issue of such violation for resolution, in accordance with the procedures set forth in 
subparagraphs F. 2, F. 3 and F. 4 of this Article XVI. In the event it is determined that there 
has been such a violation, the Board or the Superintendent of Schools, as the case may be, 
shall be granted appropriate relief which shall not be inconsistent with the terms of this 
Agreement. 
ARTICLE XVII 
DUES DEDUCTION 
A. The Board agrees that upon presentation of and until cancellation of dues deduction 
authorization cards signed by the individual teachers to whom this Agreement is applicable, it 
will make a payroll deduction from the salaries of such teachers in the amount so designated on 
the authorization cards as membership dues deduction of the Association, and will remit such 
deduction to the Association. 
B. The Association will certify in writing to the Board the current membership dues of the 
Association. The Association will give the Board ten (10) days prior written notice before the 
effective date of any change thereto, and there will be only one change per year for dues 
deduction. 
C. Deductions referred to in paragraph A above will be made in 8 equal installments commencing 
September 3oth and ending January 15'~. The Board will not be required to honor, for any pay 
period's deduction, any dues deduction authorizations that are delivered to it later than ten (10) 
days prior to distribution of the payroll from which the deductions are to be made. 
D. Not later than September 3 0 ~  of each year the Board will provide the Association with a list of 
those teachers who have voluntarily authorized the Board to deduct dues for the Association. 
Any teacher desiring to do so may have the Board discontinue deductions helshe has previously 
authorized by notifying the Board in writing. 
E. The Board agrees that so long as the Association remains the recognized or certified exclusive 
bargaining representative of the teachers in the unit described in Article I, it will not accord dues 
deductions or similar check-offs rights to any other organization representing teachers in such 
unit provided this provision shall not be contrary by law. 
ARTICLE XVIII 
MISCELLANEOUS PROVISIONS 
A. The Association President and members of its negotiating committee, while functioning in their 
respective capacities, will not be assigned to non-paid extra-curricular duties provided this can be 
done without any cost whatsoever to the School District. 
B. The Association President and Chairman of its negotiating committee, during such time as they 
hold these offices, will not be assigned to study hall duties provided the same does not impose 
an unreasonable burden on the teachers in the building or buildings involved. 
C. No teacher will be required to perform duties normally performed by the custodial staff. 
D. Any teacher who resigns hisher position in the District and thereafter is rehired for a 
probationary appointment may, in the sole and exclusive discretion of the Board, be granted 
prior service credit for all or part of hisher teaching or part of the unused sick leave which 
helshe had been allowed to accumulate at the time helshe had so resigned. 
E. The Association will be assigned space by the Superintendent or hisher designee in one of the 
District's school buildings for use as a business ofice to conduct the lawful affairs of the 
Association. 
F. The Board agrees to implement a salary deduction plan to reflect voluntary teacher 
contributions to the VOTEICOPE Fund under procedures subject to the approval of the Board. 
G. National Teacher Certification Recognition: Any teacher who obtains national teaching 
certification, in addition to herhis regular salary, will receive an annual $2,000 stipend. 
H. In-House Coverage for Absent Teachers 
While the Somers School District should make every effort to obtain substitute teachers, there 
are occasions when substitute teachers cannot be obtained. When these situations occur, 
administrators may need to assign building teachers to cover for an absent teacher. Those 
teachers who are assigned to cover the absent teacher will be compensated. In the high school 
and middle school, those teachers on a voluntary list for this duty shall be given first 
opportunity to substitute. If a substitute is not available from the voluntary list, the building 
administrator may assign non-volunteer teachers on a rotating basis. Compensation to teachers 
will be per period at the rate of: 
Each teacher will receive monetary compensation as described above starting with the fourth 
assigned class coverage in that school year. Teachers who perform emergency substitute 
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service during an extended time period or teacher block within the secondary schools will be 
compensated for their service as follows: 
Emergency substitute service during a fifty-five minute clock will be computed 
for compensation and toward the satisfaction of the three "free" class 
prerequisite purposes on the basis of one and one-third teaching periods. 
Emergency substitute service for an entire 80 minute teaching block will be 
computed for compensation and toward satisfaction of the three "free" class 
prerequisite on the basis of two teaching periods. 
All of the above provisions also apply to teachers in grades K through five. In addition, when 
teachers at the elementary level are assigned extra students above their normal class load in an 
emergency, they shall be paid per day equally divided among the teachers at that grade level 
sharing the extra load of students at the rate of: 
The same provision will apply to special area teachers at the elementary level who are assigned 
extra students above their normal class load. 
I. Tutorial Services 
Any teacher who volunteers to tutor a student at the request of the District shall be paid as 
follows: 
2005 - 2006 = $40.00 
2006 - 2007 = $4 1 .OO 
2007 - 2008 = $42.00 
2008 - 2009 = $43.00 
2009 - 20 10 = $44.00 
This rate is per hour for one student. 
J. Teachers in the secondary schools will receive a minimum of 40 minutes for a duty free lunch 
on a daily basis. 
K. Employer's Non-Elective Contribution to a 403B 
By Memorandum of Agreement, effective Tuesday, June 17,2003, the Employer (Somers 
Central School District) and Association (Somers Faculty Association) agree to the following: 
1. No Cash Option - No employee may receive cash in lieu of or as an alternative to any of 
the Employer's Non-elective Contribution(s) described herein. 
ARTICLE XVIII - MISCELLANEOUS PROVISIONS (Cont.) 
2. Contribution Limitations - In any applicable year, the maximum Employer Contribution 
shall not cause an employee's 403(b) account to exceed the applicable contribution limit 
under Section 4 15(c) (1) of the Code, as adjusted for cost-of-living increases. In the event 
that the calculation of the Employer Non-elective Contribution referenced in any of the 
preceding paragraphs exceed the applicable Contribution Limits, the excess amount shall be 
handled by the Employer as follows: The Employer shall first make an Employer Non- 
elective Contribution up to the Contribution Limit of the Internal Revenue Code and then 
pay any excess amount as compensation directly to the Employee. In no instance shall the 
Employee have any rights to, including the ability to receive, any excess amount as 
compensation unless and until the Contribution Limit of the Internal Revenue Code are 
fully met through payment of the Employer's Non-Elective Contribution. 
3. 403(b) Accounts - Employer contributions shall be deposited into the ING Life Insurance 
and Annuity Company ("ING") 403(b) account of each recipient employee. If the 
employee doe not have an ING 403(b) account, the Employer shall deposit the employer 
contributions, in the name of the employee, into an ING account established in the 
employee's name. Agents from ING will be allowed reasonable access to the School 
District's facilities in order to assist the employees and District's representatives in 
fulfilling applicable 403(b) legal requirements. Upon request of the District, the ING 
agents will assist District's representatives in calculating the annual maximum allowable 
403(b) contribution under the Internal Revenue Code, based upon salary and payroll 
information provided to the ING representative by the District. Upon request, ING agrees 
to provide the Employer with their standard hold harmless agreement. 
4. Tier I Adiustments - Tier I members with membership dates prior to June 17, 1971, 
Employer Non-elective Contribution hereinunder will be reported as non-regular 
compensation to the New York State Teachers' Retirement System. 
5. This MOA shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other 
portions shall continue in full force and effect. As to those portions declared contrary to 
law, the Association and Employer shall promptly meet and alter those portions in order to 
provide the same or similar benefits which conform, as closest as possible, to the original 
intent of the parties. 
6. This MOA shall further be subject to the approval of ING Life Insurance and Annuity 
Company ("ILIAC"), which shall review the MOA solely as a matter of form and as the 
provider of investment products designed to meet the requirements of Section 403(b) of the 
Internal Revenue Code. Upon request, ILIAC agrees to provide the Employer with their 
standard hold harmless agreement where the Employer has selected ILIAC as the provider 
of 403(b) accounts for receipt of Employer Non-elective Contributions. 
7. Both the Employer and Employee are responsible for providing accurate information to the 
403(b) Provider. This information includes both Elective and Employer Non-elective 
Contributions and the amount of the participant's Includible Compensation. 
ARTICLE XVIII - MISCELLANEOUS PROVISIONS (Cont.) 
8. Earlv Retirement Incentive - The Employer agrees to make an Employer Non-elective 
Contribution to the 403(b) account of each covered employee who notifies the Employer of 
his or her intent to retire in accordance with Article XVIII, Section K of the collective 
bargaining agreement. The total amount of Employer's Non-elective Contribution for each 
eligible employee shall equal $20,000 and shall be made no later than August 1'' of the year 
of the employee's retirement. Employer shall make the maximum contribution permitted 
under Section 415(c)(l) of the Internal Revenue Code of 1986, as amended, such amount 
not to exceed $20,000 under any circumstances. 
9. The Somers Central School District makes no representation with regard to ING or to any 
individual 403(b) provider, regardless of any endorsement provided by NYSUT. 
L. Retirement Incentive 
This retirement incentive shall only be available during the life of this contract and shall sunset 
with the expiration of the contract. Subject to the conditioned set forth below being met, the 
following classification of employees shall be eligible for a twenty thousand dollar ($20,000) 
retirement incentive: 
1. A teacher who retires at the conclusion of the school year (July 1 - June 30) helshe first 
reaches the age of fifty-five (55) years and completes twelve (12) years of service with the 
Somers Central School District. 
2. A teacher who retires at the conclusion of the school year in which the teacher, who is 
age fifty-five (55) or more, has first completed twelve (12) years with the Somers 
Central School District. 
3. A teacher who is less than fifty-five (55) years of age, but at least fifty (50) years of age 
who has completed at least twelve (12) years with the Somers Central School District. 
Said teacher must pay full (100%) health insurance premium until helshe reaches 55 
years of age. 
Conditions to be met: 
1. For the 2005-2006 school year, the eligible teacher must: (a) submit to the District no 
later than January 17, 2006 of the final full year of service, an irrevocable letter of 
resignation for retirement purposes; and (b) the teacher's retirement must be effective 
June 30,2006. 
2. For the 2006-2007 school year, the eligible teacher must: (a) submit to the District no 
later than January 16, 2007 of the final full year of service, an irrevocable letter of 
resignation for retirement purposes; and (b) the teacher's retirement must be effective 
June 30,2007. 
ARTICLE XVIII - MISCELLANEOUS PROVISIONS (Cont.) 
3. For the 2007-2008 school year, the eligible teacher must: (a) submit to the District no 
later than January 15, 2008 of the final full year of service, an irrevocable letter of 
resignation for retirement purposes; and (b) the teacher's retirement must be effective 
June 30,2008. 
4. For the 2008-2009 school year, the eligible teacher must: (a) submit to the District no 
later than January 15, 2009 of the final full year of service, an irrevocable letter of 
resignation for retirement purposes; and (b) the teacher's retirement must be effective 
June 30,2009. 
5. For the 2009-2010 school year, the eligible teacher must: (a) submit to the District no 
later than January 15, 2010 of the final full year of service, an irrevocable letter of 
resignation for retirement purposes; and (b) the teacher's retirement must be effective 
June 30,20 10. 
M. The salary for teachers who teach in the district sponsored summer programs, including all 
summer academy programs, will be increased on an annual basis at the same percent by which 
the salaries are increased. 
N. A teacher, who may volunteer to perform a teaching assignment outside of the regular seven 
hour school day, will be paid on Step 7. MA + 0, of the teacher's salary schedule. This teaching 
assignment will be compensated on a prorated basis. 
0 .  Five (5) days total leave may be granted for the president, vice-president, treasurer or secretary 
of the association to attend to matters of concern to the SFA upon mutual agreement of the 
President of the SFA and the Superintendent of Schools. 
ARTICLE XIX 
DURATION OF AGREEMENT 
This contract shall be effective as of July 1,2005, and shall continue in effect through June 30,2010. 
ARTICLE XX 
STATUTORY PROVISION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OR LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
ARTICLE XXI 
CONCLUSION OF NEGOTIATIONS 
The Board and the Association agree that all negotiable items have been discussed during the 
negotiations leading to this Agreement; and they further agree that negotiations shall not be 
reopened on any item whatsoever whether contained in this Agreement or not, during the life of this 
Agreement. 
In witness whereof, the parties hereto have executed this Agreement the day and year first written. 
SOMERS FACULTY ASSOCIATION 
Its President 
Chairman, N'e&tiating Committee- 
BOARD OF EDUCATION 
SOMERS CENTRAL SCHOOL DISTRICT 
BY 
tendent of Schools 
SUPPLEMENT A 
SFA SALARY SCHEDULE 
SALARIES FOR 2005 - 2006 
2005-2006 INCREASE 1.035% 1 .035 
STEP BA BA+9 BA+15 BA+24 BA+30 BA+39 BA+45 BA+54 BA+60 
LONGEVITY $1,100 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT A 
SFA SALARY SCHEDULE 
SALARIES FOR 2005 - 2006 
2005-2006 INCREASE 1 .035% 1.035 
STEP MA MA+9 MA+15 MA+24 MA+30 MA+39 MA+45 MA+54 MA+60 DOCTORATE 
LONGEVITY $1,100 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT B 
SFA SALARY SCHEDULE 
SALARIES FOR 2006 - 2007 
2006-2007 INCREASE 1.035% 1 .035 
STEP 
LONGEVITY $1 ,I 00 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT B 
SFA SALARY SCHEDULE 
SALARIES FOR 20061 2007 
2006-2007 INCREASE 1.035% 1.035 
STEP 
LONGEVITY $1,100 Teachers who have completed 15 years in the Somers Central School District 
$1,500- Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT C 
SFA SALARY SCHEDULE 
SALARIES FOR 2007 - 2008 
2007-2008 INCREASE 1 .0325% 1.0325 
STEP BA BA+9 BA+15 BA+24 BA+30 BA+39 BA+45 BA+54 BA+60 
LONGEVITY $1 , I  00 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT C 
SFA SALARY SCHEDULE 
SALARIES FOR 2007 - 2008 
2007-2008 INCREASE 1.0325% 1.0325 
STEP MA+60 DOCTORATE 
LONGEVITY $1,1 00 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT D 
SFA SALARY SCHEDULE 
SALARIES FOR 2008 - 2009 
2008-2009 INCREASE 1 .0325% 1 .0325 
STEP BA BA+9 BA+15 BA+24 BA+30 BA+39 BA+45 BA+54 BA+60 
LONGEVITY $1,100 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT D 
SFA SALARY SCHEDULE 
SALARIES FOR 2008 - 2009 
2008-2009 INCREASE 1.0325% 1.0325 
STEP 
LONGEVITY $1,100 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT E 
SFA SALARY SCHEDULE 
SALARIES FOR 2009 - 201 0 
2009-2010 INCREASE 1.0325% 1.0325 
STEP BA BA+9 BA+15 BA+24 BA+30 BA+39 BA+45 BA+54 BA+60 
LONGEVITY $1 ,I 00 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
SUPPLEMENT E 
SFA SALARY SCHEDULE 
SALARIES FOR 2009 - 201 0 
2009-2001 0 INCREASE 1 .O3250/( 1.0325 
STEP MA MA+9 MA+15 MA+24 MA+30 MA+39 MA+45 MA+54 MA+60 DOCTORATE 
1 $56,454 $57,803 $59,179 $60,545 $61,912 $63,281 $64,649 $66,026 $67,051 $70,81 2 
2 $62,949 $64,785 $65,882 $67,717 $68,817 $70,646 $71,743 $73,572 $74,666 $78,692 
3 $65,882 $67,717 $68,817 $70,646 $71,743 $73,572 $74,666 $76,500 $77,601 $81,988 
4 $69,177 $71,011 $72,102 $73,930 $75,034 $76,861 $77,968 $79,791 $80,893 $84,908 
5 $72,102 $73,930 $75,034 $76,861 $77,968 $79,791 $80,893 $82,722 $83,815 $88,214 
6 $75,427 $77,230 $78,331 $79,791 $81,262 $83,079 $84,188 $86,019 $87,115 $91,134 
7 $78,331 $80,140 $81,262 $83,079 $84,188 $86,019 $87,115 $88,947 $90,044 $94,429 
8 $81,633 $83,454 $84,557 $86,019 $87,477 $89,310 $91,158 $91,871 $94,060 $98,093 
9 $84,557 $86,366 $87,477 $89,310 $90,405 $92,977 $94,798 $95,908 $98,093 $102,127 
10 $87,843 $89,679 $90,770 $92,242 $93,698 $96,996 $98,823 $99,920 $101,751 $106,140 
11 $90,770 $92,611 $93,698 $95,523 $97,371 $1 00,666 $1 02,856 $1 03,597 $105,782 $1 09,810 
12 $94,060 $95,908 $96,996 $99,189 $101,377 $104,129 $106,511 $107,608 $109,440 $1 13,824 
13 $96,996 $98,823 $99,920 $1 03,221 $1 05,044 $108,701 $1 10,535 $1 11,636 $1 13,472 $1 17,493 
14 $100,291 $102,127 $103,947 $107,244 $108,701 $1 12,734 $1 14,198 $1 15,653 $1 17,861 $1 21,875 
LONGEVITY $1,100 Teachers who have completed 15 years in the Somers Central School District 
$1,500 Teachers who have completed 20 years in the Somers Central School District 
$1,850 Teachers who have completed 25 years in the Somers Central School District 
hrricular Duties Stipends - 2005106 through 2009110 SUP 
200506 200607 200708 200809 2009-2010 
----
Co-Cur 
Co-Curricular Duties Stipends - 2005106 through 2009/10 Supplement F 
INTERMEDIATE SCHOOL (3.5%) (3.5%) (3.25%) (3.25%) (3.25%) 
Audio Visual Coordinator 1,204 1,246 1,287 1,328 1,374 
Author's Club 700 724 748 772 797 
Book Room Coordinator 957 991 1,023 1,056 1,091 
Boys lntramurals (1) 1,052 1,088 1,124 1,160 1,19E 
Boys lntramurals (2) 1,052 1,088 1,124 1,160 1,19E 
Boys lntramurals (3) 1,052 1,088 1.124 1,160 1 ,19E 
Boys lntramurals (4) 1,052 1,088 1,124 1,160 1,19€ 
Bus Duty (1 ) 2,522 2,611 2,695 2.783 2,872 
Bus Duty (2) 2,522 2,611 2,695 2,783 2,872 
Bus Duty (3) 2,522 2,611 2,695 2,783 2,872 
Bus Duty (4) 2,522 2,611 2,695 2,783 2,872 
Chess Club (1) 535 554 572 590 60s 
Chess Club (2) 535 554 572 590 60s 
Computer Facilitator 1,359 1,407 1,452 1,499 1 3 4  
Coordinator - Third Grade 3,829 3,963 4,092 4,225 4,364 
Coordinator - Fourth Grade 3,829 3,963 4,092 4,225 4,361 
Coordinator - Fifth Grade 3,829 3,963 4,092 4,225 4,361 
Coordinator - Special Area Teacher 3,829 3,963 4,092 4.225 4,361 
Curriculum Leader - Language Arts 2,473 2,559 2,642 2,728 2,817 
Co-Curricular Duties Stipends - 2005106 through 2009110 Supplement F 
Special Olympics Coordinator II - Fall 1 526 1 544) 5621 5801 599 
Special Olympics Coordinator II - Winter 1 526 1 5441 5621 5801 599 
DISTRICT-WIDE 
Special Olympics Coordinator II - Spring 1 526 1 5441 562 1 580 1 599 1 
I I 
Special Olympics Coordinator I - Fall 
Special Olympics Coordinator I - Winter 
Special Olympics Coordinator I - Spring 
562 
562 
562 
526 
526 
526 
544 
544 
544 
580 
580 
580 
599 
599 
599 
Co-Curricular Duties Stipends - 2005106 through 2009110 Supplement F 
200546 200647 200748 200849 2009-2010 
----
SUMMER SCHOOL - SMS 
Teacher (1) 1 1,832 ( 1,8961 1,9581 2,021 1 
Teacher (2) 1 1,832 1 1,8961 1,9581 2,021 1 
NURSE FOR SUMMER PROGRAMS 
[~urse for Summer School (max: 54 hrs) ($25/hr) 1 1,348 1 1,3951 1,441 1 1,4871 1,5361 
COACHING DUTIES STIPENDS - 2005106 through 2009110 Supplement G 
COACHING DUTIES STIPENDS - 2005106 through 2009110 Supplement G 
2005-2006 2006-2007 2007-2008 2008-2009 2009-201 0 
COACHING DUTIES STIPENDS - 2005/06 through 2009110 Supplement G 
2009-201 0 2008-2009 2007-2008 2006-2007 I 2005-2006 

